
                     CATEGORIES AND MAXIMUM PAYMENTS
 A - Owner occupier to owner occupier - £8000
 B - Owner occupier to rented accommodation * - £4000
 C - From rented accommodation to owner occupier - £4000
 D - Rented accommodation to rented accommodation - £1500
 E - Relocation of personal effects only £750

 * If this is a temporary mea sure and within 2 years there
 is a move to "owner occupier" the maximum payment in 

Category A will apply (within limits)

B E T S I
C A D W A L A D R

S U P P O R T S
R E L O C A T I O N

E X P E N S E S

In support of our strategic
goal to attract, recruit and
retain the best available
talent, Betsi Cadwaladr UHB
offers a relocation package to
support new employees who
are required to relocate in
order to take up
employment.

The relocation package is
offered as a contribution
towards costs incurred, and
is designed to be flexible,
allowing staff to use the
financial support available (as
outlined in the Policy) in the
way that will be most helpful
to them.

New employees to the Health
board will qualify for
relocation assistance if they
meet the eligibility criteria
and if it has been agreed in
advance by the line manager.



                     CATEGORÏAU AC UCHAFSWM TALIADAU 
 A - Perchennog tŷ i berchennog tŷ - £8000
 B - Perchennog tŷ i dŷ rhent * - £4000
 C - Tŷ rhent i berchennog tŷ - £4000
 D - Tŷ rhent i dŷ rhent - £1500
 E - Symud eiddo personol yn unig - £750 

* Os yw hon yn drefn dros dro, ac os bydd y ceisydd yn dod yn
‘berchennog tŷ’ o fewn 2 flynedd, yna mi fydd yn gymwys i dderbyn

uchafswm y taliad yng Nghategori A (o fewn y terfynau)

B E T S I
C A D W A L A D R
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T A L I A D A U
A D L E O L I

I gefnogi ein nod strategol i
ddenu, recriwtio a chadw’r
dalent orau sydd ar gael, mae
Bwrdd Iechyd Prifysgol Betsi
Cadwaladr yn cynnig pecyn
adleoli i gefnogi gweithwyr
newydd sydd yn symud cartref
er mwyn gweithio gyda ni.

Cynigir y pecyn adleoli fel
cyfraniad tuag at gostau
symud cartref, ac fe'i
cynlluniwyd i fod yn hyblyg,
gan alluogi staff i ddefnyddio'r
cymorth ariannol sydd ar gael
(fel yr amlinellir yn y Polisi) yn
y ffordd sydd fwyaf defnyddiol
iddyn nhw.

Bydd gweithwyr sydd yn dod
i’r Bwrdd Iechyd am y tro
cyntaf yn gymwys i dderbyn
cymorth adleoli os byddant yn
bodloni’r meini prawf ac os
yw’r rheolwr llinell wedi cytuno
ar y taliad ymlaen llaw.


