Staff Benefits and Rewards
Employee Support and Health & Wellbeing

• We offer a free, confidential counseling service for all staff.

This is run by
a small group of experienced, professionally qualified counselors.

• We have a spiritual care team offering support to people of all faiths.
• The Trust has an equality and diversity staff network providing support for
staff.

• The Trust recognises a number of trade unions and works in partnership
with Unison, Unite, BMA and RCN to name a few.

• Reduced rates have been arranged at David Lloyd health clubs and other
gyms across the county. To access this benefit, staff members will need
to provide evidence of their NHS employment when they register at their
chosen gym.

• As well as offering reduced gym membership and classes, the Trust will be
hosting a number of initiatives for staff to keep healthy.

Annual leave

• You get 27 days on starting, 29 days after 5 years and 33 days after 10
years service (excludes bank holidays).

• If you already have NHS service then we will honour this in terms of your
annual leave entitlement.

Flexible working

• We have a range of flexible working options across the Trust including
compressed hours, term-time contracts, part-time working etc.

Lease Car Scheme

• HPFT Just Drive is a salary sacrifice car scheme which allows you to drive
a brand new car, funded by a reduction in salary. The scheme includes
insurance, maintenance and tyres for a fixed monthly amount, with no
deposit payable or credit checks required. You are able to take advantage
of HPFT’s buying power to drive a brand new car at a preferential rate.
This, combined with the advantages of paying for your car through the
use of salary sacrifice, could save you money when compared to retail
personal leasing schemes.
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NHS Pension

• One of the UK’s best pension schemes, the NHS pension offers an
excellent package of benefits.

• Visit: www.nhsbsa.nhs.uk/pensions.aspx for more information on NHS
Pensions.

Childcare support

• For childcare fees, holiday schemes, clubs and activities you can

exchange up to £243 worth of salary to receive the same amount in
childcare vouchers - valid for children up to the age of 16. HMRC scheme
which enables a save of up to £933* a year on registered childcare costs
and is exempt from tax and National Insurance.

Maternity/Paternity Pay & Shared Parental Leave

• Female staff with at least one years’ service can benefit from up to a

year’s leave, 8 weeks of which are full pay, then 18 weeks at half pay plus
Statutory Maternity Pay.

• The Trust also provides two weeks paternity leave for partners at full pay,
for those with at least one years’ service.

• There is also an option to get Shared Parental Leave (SPL) and Statutory

Shared Parental Leave (ShPP). To start SPL or ShPP the mother must
end her maternity leave for Shared Paternity Leave or her Maternity
Allowance or Maternity Pay for a Statutory Shared Parental Leave. There
is flexibility in terms of the usage of SPL as you can use it to take leave
in blocks separated by periods of work instead of taking it all in one go. If
you are adopting then you or partner must end early any adoption leave or
adoption pay.

Coaching, Mentoring Networking

• The Trust has a Coaching Network and trained coaches within the Trust

are matched with staff of all disciplines to provide a powerful development
opportunity. The coaching training itself is also an integral part of
leadership and management development and is being used as a platform
to provide further development opportunities for line managers. For staff
who wish to access mentoring options, mentoring relationships have
also been developed within the Trust and also externally across East of
England.
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Continued Professional Development Opportunities

• Leadership Academy - Staff have access to accredited leadership

development through the National Leadership Academy Programmes
and HPFT Leadership Academy

• Vocational Qualifications - At the Colonnades the Trust is accredited QCF,
NVQ centre and offers a wide range of vocational opportunities.

• QCF Medication Unit for unregistered staff- This enables staff to gain

professional qualification in recognition of their skills in the workplace.

Free Eye Test and *Glasses for VDU users

• The Trust has arranged for eye care vouchers to be purchased from

Specsavers which will allow regular users of computers whilst working
to have their eyes tested and, if necessary, a free pair of glasses will be
given to the user for display screen use only.

• Under the Health & Safety (Display Screen Equipment) Regulations 1992
all employers are required to issue their employees with a voucher for an
eye test. It is at the employer’s discretion how often vouchers are issued
and the Trust has agreed that vouchers will only be issued on a bi-annual
basis.

Staff Recognition
As well as regular appraisal, local and corporate induction the Trust also
recognises its staff through:

• Monthly Inspire Awards.
• Annual Staff Awards.

Discounts

• As a member of staff, you have access to a wide range of discounts from
Health Service Discounts (www.healthservicediscounts.com) and other
local and national sites.

Refer a Friend

• The ‘Refer a Friend’ scheme has been introduced to assist the Trust in its

efforts to address its current level of vacancies. It is a pilot scheme which
will be trialled for a year. The scheme applies upon successful substantive
recruitment to any post within the Trust.

• If your friend is successfully recruited and starts employment with the

Trust, you will be paid an initial £250 with a further £250 payment once
your friend has successfully completed six months employment with Trust.
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Library

• The library is an important resource of support for learning and research in
the Trust. The library staff are committed to providing an efficient service,
offering the latest and most appropriate collections, along with a study
environment supported by advice and guidance on finding information.

Newly Qualified Nurse Preceptorship

• The aim of Preceptorship is for the newly qualified nurse to engage in

a structured process of support and development, ensuring a safe and
enjoyable period of transition from student to newly qualified nurse

• The period of support, development and guidance will be for one year.
• The Preceptorship model used encourages the preceptee to engage in the
development of professional skills, knowledge and competency.

• You will be supported by an experienced practitioner to openly discuss
and reflect your learning experiences.

• A statement of completion will be recorded for inclusion into your PREP
portfolio.

• All newly qualified nurses will engage in a formal learning experience

inclusive of 11 study day specific to your role as a newly registered nurse.

Newly Qualified Social Workers Preceptorship coming soon

• The Trust ASYE (Assessed and Support Year in Employment for newly

qualified Social Workers) period is not about length of time an individual is
a Newly Qualified Social Worker (NQSW) nor is it about the complexity or
quantity of the work they undertake. The purpose is to :

• Help NQSWs to improve their skills, competence as registered

practitioner and confidence as a social worker in a systematic manner
during the first year of practise.

• Enable NQSW’s to practise in accordance with the codes of
professional conduct.

• Enable employers to provide NQSWs with focused supervision, support
and guidance.

• Improve NQSW job satisfaction and their enthusiasm to continue to
work as a social worker.

• To improve the quality of social work practise by ensuring the first year
of employment provides an effective bridge from initial training.
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Temporary Staffing via Bank

• There are many benefits to joining our staff bank. You will gain additional

experience, keep your skills up to date, develop new ones and earn extra
money.

Schwartz Centre Rounds

• Schwartz Centre Rounds are open meetings that enable both clinical and

non-clinical staff to share their experiences and acknowledge and explore
the pressures that we all face. They are held monthly, for one hour and,
depending on the time of day, breakfast or lunch is provided.

Social Events

• The Trust is launching a Health and Social Committee and they will be
actively planning programs of social events throughout the year.

*Free Car Parking

• *Free car parking on a selection of Trust work sites.

Opportunities To Give Something Back
Staff will be making a lasting difference to people’s lives and will enjoy a cando, inclusive culture which will encourage staff to live by the Trust values of:

• Welcoming • Kind • Positive • Respectful • Professional

So Much More…
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