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hospital and an innovative partner, improving the health and wellbeing of the
communities we serve.
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Job Description

JOB TITLE:  Radiographer





DIVISION: Clinical Support




GRADE:  AFC Band 5



REPORTS TO:  Plain film Modality Manager



ACCOUNTABLE TO:
Diagnostic Pathway Assistant General Manager



About NUH
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Our values are: Caring and helpful; Safe and Vigilant for our patients and colleagues; Being Clinically Excellent and  driving innovation to meet the needs of our patients; Using our Resources wisely whilst; Providing Quality products, services and experiences for staff and patients
JOB SUMMARY
To undertake diagnostic radiography for the Directorate by participating in the rotational system that involves working on both Queens and City sites and includes nights, evenings and weekend duties.

KEY JOB RESPONSIBILITIES 

Clinical

· To undertake diagnostic radiography, within the following areas:
· Queens Medical Centre (QMC) site: Emergency Department (ED), Fracture Clinics, B-Floor plain film department (GP, outpatients and inpatients), Treatment Centre, wards, fluoroscopy, paediatrics, theatres, mobiles.
· City Hospital site: Inpatient, Outpatient and GP, fluoroscopy, theatres and mobiles.
· To manipulate and manoeuvre radiographic equipment and patients, in order to obtain high quality diagnostic images within the departments protocols and procedures.

· To follow the statutory Ionising Radiation Medical Exposure Regulation (IR(ME)R17) procedures, and  undertake the duties of a IR(ME)R Operator. These duties ensure that practical tasks that may influence patient radiation dose or image quality are carried out correctly according to the documented procedures.

· To ensure that imaging requests are clear and appropriate as dictated by the Royal College of Radiologists guidelines and take appropriate action if they fail to meet the guidelines.

· To communicate with medical and nursing staff to ensure the appropriateness of imaging procedures in relation to the patients condition.

· To establish and maintain a good working relationship with other members of staff and disciplines.

· To provide a radiographic opinion for the Emergency Department by the use of the ‘Radiographer Comment’ and ‘Red Dot’ written reporting systems. 

· To communicate to out-patients and GP referrals, information related to their imaging procedure that facilitates their management and referral to other departments as appropriate.

· To explain procedures to patients in order to facilitate there full understanding and cooperation throughout the examination.

· To triage workflow in the x-ray room in which they are working.

· To participate in the rotational shift system.This is a continuous 24 hour, 365 days of the year service through the Diagnostic Imaging department with days, nights, evening and weekend duties and to be prepared to fill in for other duties, possibly at short notice.

· Ensure that information is recorded in a legible manner that is understandable to fellow professionals.
· To use computerised and manual methods of documentation to provide accurate imaging patient records and ensuring the requirements of the Data Protection Act are complied with when handling patient information
Professional and Technical

· To maintain a good standard of self and staff discipline

· To observe and maintain directorate policies for radiation protection, health and safety, infection control, COSHH and fire procedures and to report any hazards immediately to the Superintendent using the Directorate reporting documentation for Health and Safety, Radiographic Equipment and the Trust incident reporting form.

· To be responsible for the safe use of  imaging equipment they are using and report any malfunction of the imaging equipment to the Superintendent and take appropriate action if the equipment is considered "unsafe".

· To be actively involved in the monthly documentation and testing for the quality assurance of x-ray equipment performance, patient dose measurement and to maintain procedures for dose optimisation.

Training and Development
· Participate in Continuing Professional Development and maintain a personal record or portfolio. This will involve internal or external activities including work based learning. E.g. MR, Angiography, CT and ultrasound.

· To mentor staff at their induction to promote welfare and knowledge of roles.

· To assist in the training of staff and students in departmental techniques and the use of equipment.

· Be responsible for the supervision of the practical work of student radiographers and undertake clinical assessments as required.

· Support and participate in research, independent studies and facilitate audit relating to diagnostic imaging as required.
GENERAL DUTIES

In addition to the key job responsibilities detailed in this job description all employees at Nottingham University Hospitals NHS Trust are expected to comply with the general duties detailed below

Infection Control 
To maintain a clean, safe environment, ensuring adherence to the Trust’s standards of cleanliness, hygiene and infection control.

The post holder is accountable for minimising the risks of infections and for the implementation of the Code of Practice for the Prevention and Control of Healthcare Associated Infections as outlined in the Health Act 2006. This includes receiving assurance of risk and embedding evidence based practice into daily routines of all staff. 

Safeguarding children, young people and vulnerable adults

Nottingham University Hospitals is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults.  All staff and volunteers are therefore expected to behave in such a way that supports this commitment.
Information Governance
All staff have an individual responsibility for creating accurate records of their work and for making entries into and managing all NHS records effectively in line with the Health Record Keeping Policy and other Health Records and Corporate Records Management policies and procedures in order to meet the Trust’s legal, regulatory and accountability requirements.
Health and Safety 
To take reasonable care to prevent injury to themselves or others who may be affected by their acts or omissions.

To co-operate fully in discharging the Trust policies and procedures with regard to health and safety matters.

To immediately report to their manager any shortcomings in health and safety procedures and practice.

To report any accidents or dangerous incidents to their immediate manager and safety representative as early as possible and submit a completed accident/incident form.

To use protective clothing and equipment where provided.

Whilst the aim of the Trust is to promote a co-operative and constructive view of health and safety concerns in the organisation, all staff must be aware that a wilful or irresponsible disregard for safety matters may give rise to disciplinary proceedings.  

Governance

To actively participate in governance activities to ensure that the highest standards of care and business conduct are achieved. NUH Radiology is working towards ISAS Accreditation
Health and Wellbeing

Employees are expected to take all reasonable steps to look after both their physical health and mental health. To support employees to achieve this NUH offers a wide range of health and wellbeing activities and interventions. The full programme can be viewed at on the staff intranet.

Line managers are expected to encourage and support staff to look after their health and wellbeing, including the release of staff to attend health and wellbeing activities and interventions.

General Policies Procedures and Practices

To comply with all Trust policies, procedures and practices and to be responsible for keeping up to date with any changes to these. 
WORKING CONDITIONS

Physical Effort:  movement of patients and equipment 

Mental Effort: Daily multi-tasking and deal with unpredictable work patterns. 

Emotional Effort: Exposure to patients with emotional and psychological problems.
REGISTERED HEALTH PROFESSIONALS 

All persons appointed to the post are required to hold registration with their appropriate professional Regulatory Body and to comply with their professional code of conduct. Evidence of on-going registration will be required. 

JOB REVISION

This job description should be regarded as a guide to the duties required and is not definitive or restrictive in any way.  The duties of the post may be varied from time to time in response to changing circumstances.  This job description does not form part of the contract of employment.

Service Review

A strategic review of all Trust services is taking place, as a result of which some services, or parts of some services, may transfer from one campus to the other.  This will be decided in accordance with the most appropriate way to provide the best healthcare for patients in the future and all staff will be fully consulted on about the impact of any such decisions.  

Job description reviewed by: Sophie Johnson
Date: 6th March 2023
Patients - We will ensure our patients receive consistently high quality, safe care with outstanding outcomes and experience


People - We will build on our position as an employer of choice; with an engaged, developed and empowered team that puts patient care at the heart of everything it does


Places - We will invest in our estate, equipment and digital infrastructure to support the delivery of high quality patient care


Performance - We will consistently achieve our performance standards and make the best use of resources to contribute to an affordable healthcare system


Partners - We will support the improvement of the health of the communities we serve through strong system leadership and innovative partnerships to deliver integrated models of care


Potential - We will deliver world-class research and education and transform health through innovation 














