
 

 

 
 

 
PERSON SPECIFICATION 

Registered Nurse Degree Apprentice (RNDA)  
Level 6 – Registered Nurse Degree Apprenticeship (NMC 2018) 

 
 

HULL UNIVERSITY TEACHING HOSPITALS NHS TRUST 
RNDA  – LEVEL 6 APPRENTICESHIP 
 

REQUIREMENTS ESSENTIAL The minimum 

requirements we will be shortlisting 

you against 

DESIRABLE HOW ASSESSED 

Education/ 
Qualifications 

A minimum of 3 GCSEs at Grades A*-C 
(or equivalent level 2 qualifications) 

Evidence of a minimum of Level 2 in 
Numeracy and Literacy (e.g Grade C - 
4/5 or above in GCSE Maths and 
English) 

Equivalent of 112 UCAS points (280 old 
system).  

Must not already hold the Register Nurse 
degree or  similar skills or knowledge at 
level 6 or above (i.e. previous degree or 
higher in Health/Care, including Nursing) 

You must not be in any form of formal 
government-funded education. 

GCSE in Science 
subject at Grade C/4 or 
above 

Completion of Care 
Certificate 

Application Form 

Assessment Centre 

Interview 

Certificates 

Knowledge, 
Training & 
Experience 

Evidence of working in a healthcare 
environment and experience of working 
as part of a team 

Ability to work on own initiative 
when/where appropriate 

Understanding of the importance of 
promotion of health and wellbeing 
(Making Every Contact Count) 

Knowledge of when to seek advice and 
refer to registered care professionals 

Commit to undertake and achieve 
Registered Nurse Degree Apprenticeship 
(NMC 2018), including the End Point 
Assessment 

Understanding of the scope of the role of 
the Registered Nurse in context of the 
team and the organisation and how the 

Understanding of 
evidence based 
practice 

Evidence of recent 
learning 

Understanding of 
HUTH’s core values 

Evidence of 
involvement in 
support/development of 
less experienced staff 

Basic working 
knowledge of IT 
applications, e.g. 
Microsoft Word, Excel, 
and Outlook 

Application Form 

Interview/References 

Assessment Centre 

Certificates/Learning 
Record 



 

role will contribute to service 
development 

Skills Able to communicate with members of 
the public and health and care providers 

Courteous, respectful and helpful at all 
times 

High level of accuracy and attention to 
detail 

Must maintain confidentiality at all times 

Ability to deal with non-routine and 
unpredictable nature of the workload and 
individual patient contact 

Ability to work on own initiative and to 
work well in a team (under appropriate 
supervision and as part of a MDT team) 

Ability to take part in reflective practice 
and clinical supervision activities 

Insight in how to evaluate own strengths 
and development needs, seeking advice 
when appropriate 

Time management skills and ability to 
prioritise 

 

Able to make simple 
decisions, in line with 
policies and 
procedures, e.g., 
prioritisation of work,  

Evidence of working 
effectively to deadlines 

Ability to work 
unsupervised for short 
periods of time 
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Interview/References 

Assessment Centre 

Other 
Requirements 

Internal candidates should have the full 
support of HUTH 

Required to develop new skills 

Able to work across Trust sites to meet 
the requirement of the post 

Supported to work in 
current work area by 
line manager 
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Interview/References 
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