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JOB DESCRIPTION

Job Title: Trust Doctor (ST1) Obstetrics and Gynaecology
Band/Pay: Trust Doctor
Department: Obstetrics and Gynaecology

Organisation Chart

Associate
Medical Director

Consultant Associate

Medical Staff Specialist
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Job overview

A Trust Doctor (ST1) Obstetrics and Gynaecology is required to support the Junior
F2/SHO tier by participating in the obstetrics & gynaecology Junior 1:8 rota. The
Successful Candidate will be supported in developing independent competence.

Main duties of the job

To support the delivery of safe, evidence based Obstetric care in partnership with
our midwifery colleagues. To undertake regular review of complex patients and to
assist in the management of their care.

To support the provision of high quality gynaecological care in both emergent and
planned care settings and to support the development of these services as
appropriate

About your new team and department

There is an 8-week obstetrics & gynaecology rolling rota which requires 7 nights & 7
long days (12.5 hour from 8-8.30) including over 2 weekends.

You will be expected to participate in a variety of professional activities to support
your personal clinical practice and the overall work of the department and Trust.

You will liaise with clinicians and managers within and outside the department to
address any issues arising that may affect the services.

You will participate in relevant audit and quality assurance processes.

Communicate with local GPs

Detailed job description and responsibilities

Communication and Working Relationships

You will work closely with other medical staff, allied health professionals and non-clinical
colleagues both within both departments and in other specialties.

Analytical and Judgemental Skills

The post holder will be able to deliver high quality clinical care and seek appropriate support
when needed
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Planning and Organisational Skills

Time management and prioritisation skills will be needed to effectively manage clinical
workload.

Responsibility for Patient/Client Care, Treatment and Therapy

The post holder will work as part of consultant led MDTSs in both specialties

Responsibility for Policy and Service Development Implementation

It is anticipated that the post holder will contribute to local service development.

Responsibility for Finance, Equipment and Other Resources

The postholder will provide efficient and effective care that is consistent with local public
health priorities

Responsibility for Supervision and Training,

The post holder will contribute to education and training of medical students and new junior
doctors joining the department

Information Technology and Administrative Duties

A willingness to engage with new developments in information technology is essential.

Responsibility for Research and Development

There are research opportunities within the service and a supportive Trust research team,
should the appointee wish to participate in research. The NIHR STI Research Champion for
the South West Peninsula is based within the DSH service.
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Sample Rota

Duty details

- 8:00-17:30 | 8:00- 17:30

Duty Name Type Start | Finish | Days |Duration
Clinic NWD Shift 9:00 | 17:30 1 8:30
Late Shift 8:00 | 20:30 1 12:30
Night Shift 20:00 | 8:30 2 12:30
All days Shift 8:30 | 17:30 1 9:00
H H Shift 8:00 | 17:00 1 9:00
PDP PM Shift 8:00 | 17:00 1 9:00
J J Shift 8:00 | 17:30 1 9:30
SHO Obs Shift 8:00 | 17:00 1 9:00
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NHS

Torbay and South Devon

NHS Foundation Trust

PERSON SPECIFICATION

Attributes

Essential

Desirable

Qualifications and
training

MBBS or equivalent
Satisfactory completion of Foundation Programme
training

Knowledge and
experience

Demonstrates a clear, logical approach to clinical
problems and an appropriate level of clinical knowledge.

Able to prioritise clinical need.

Caring, holistic and non-judgemental approach to
patients.

Demonstrates understanding of the research
governance framework

Previous experience in Sexual Health or Obstetrics and
Gynaecology

Specific Skills

A willingness to support the TOP service, either directly or
indirectly.

Requirements due to
work
environment/conditions

Punctual and reliable

Good personal organisational and prioritisation skills,
achieves deadlines

Takes responsibility for personal practice and is able to
cope well with stressful situations

Commitment to continuing medical education and
professional development

Flexible and adaptable attitude

Demonstrates initiative in personal practice

| Physical skills
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Physical effort

Emotional effort

Mental effort
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