
 

 

 

 

 

 

Great Staff – Great Care – Great Future is at the heart of our service 

                  

Are you a remarkable person? 

Do you want to be part of a friendly, committed team? 

 

Post: Recruitment, Retention and pastoral Lead Midwife 

Employer: Hull University Teaching Hospitals NHS Trust 

Department: Family and Women’s Health Group 

Location: East Riding of Yorkshire 

Hull University Teaching Hospitals NHS Trust  

Family and Women’s Health Group 

Grade:  B7 

Hours:  37.5 hrs per week (1.0 WTE) 

Hull University Teaching Hospitals NHS Trust boasts extraordinary people and we are looking 

for someone like you to join us to help provide high quality midwifery care to the population of 

Hull and East Yorkshire. 

 

 

 

https://www.jobs.nhs.uk/xi/agency_info/0f0455431e84e361589bc5c2afa39e85/?agency_id=121128
https://www.jobs.nhs.uk/xi/agency_info/0f0455431e84e361589bc5c2afa39e85/?agency_id=121128


 

 

 

 

maternity services are committed to upholding and maintaining the highest standards of 

evidence based practice and working in partnership with women and their families. We are 

looking for a highly motivated, experienced and enthusiastic midwife who has a keen interest 

in the education of midwives and the wider multidisciplinary team.  

An excellent opportunity has arisen for an experienced registered midwife who has an 

interest/passion for providing professional leadership to midwives by being an enthusiastic 

and visionary leader.  

Able to influence others through support and education for maternity staff to improve retention 

and recruitment. This will include supporting early career midwives, pastoral care for maternity 

staff, providing support for newly appointed staff, including induction training. The role will 

involve working with Regional and National Leads to support the Retention programme as 

retention is a key component of the People Plan and the NHS Long term plan. 

This is an exciting opportunity to support and provide robust support for newly qualified 

midwives and maternity staff to promote the retention and reduce attrition of the future 

midwifery workforce, whilst also implementing services to improve the wellbeing of staff.  

Key skills and qualities required include being organised, diplomatic, approachable, and 

autonomous, be able to maintain confidentiality and be a good team player.  

The health and wellbeing of our colleagues is also really important to us, and our latest NHS 

Staff Survey reflects this. It’s great to know our engaged staff are feeling even more positive 

and enthusiastic by recommending the Trust as a place to work. Colleagues can look forward 

to a warm welcome and a future full of opportunities at Hull Women’s and Children’s Hospital. 

If shortlisted, you will be invited to an interview at Hull Royal Infirmary where you will find out 

more about the role. 

Interested?  

Please contact Zoe Dale, Recruitment, Retention and Pastoral Lead zoe.dale4@nhs.net or 

Julia Chambers Lead Midwife at Julia.chambers2@nhs.net for additional details.  

Good Luck with your application 
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